
Welcome to the October Issue of the  

NCMA Huntsville Newsletter 
President’s Message 

Happy fall to everyone!  Now that the weather has cooled down and the end of the fiscal year rush is be-
hind us, let’s get back to business.  Our October luncheon is scheduled for Thursday, October 20th at 
11:30.  Alabama Congressman Mo Brooks will be here to provide us with a Washington update.  If you 
missed our September luncheon featuring Ronald Woods, you missed a highly energetic, thought provok-
ing, stimulating leadership building experience!  Furthermore, we are also very proud to announce that 
NCMA Huntsville is hosting a Fall National Education Seminar (NES) on October 27th entitled “FAR Essen-
tials.”  We also have a tip on another educational resource called the Contracting Officer Podcast as a place 
for people to learn about federal contracting from a Contracting Officer’s perspective and have included 
snippets from a national NCMA article entitled “Changing the Role of Contract Managers.” Additionally, 
October is National Disability Employment Awareness Month.  We included an article on a local non-profit 
organization with roots back to the 1950s whose goal is to provide equal employment opportunities for 
qualified individuals with disabilities.  Don’t forget that one of our sponsors, MBD360 LLC, has initiated a 
“Sponsor Charity Challenge.”  MBD360 LLC is donating $100 in the name of NCMA Huntsville to the Happy 
Artist program for children with disabilities at Merrimack Hall and is challenging other sponsors or con-
cerned individuals to join in! Speaking of sponsors, we have new, enhanced sponsor benefits including free 
tickets to educational events, reduced rates on advertising and free passes for guests to enjoy our monthly 
luncheons.  Make sure you send in your name for the newsletter contest by the end of the month.  Oh, 
and one last thing, let’s all bring a canned good or a non-perishable item to the upcoming luncheons so we 
can make a much needed donation to a local food pantry at a time of need.  Thank you 
for your interest in the educational efforts of our Chapter and for your concern and 
compassion for the less fortunate individuals in our community that we can include in 
our outreach.  

Respectfully submitted, 

Hector Vega 
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October Luncheon  

We are happy to announce that Congressman Mo 
Brooks has graciously agreed to be a return speaker 
at our October luncheon.  Congressman Brooks rep-
resents Alabama’s 5th congressional district and has 
served in that role since 2011.  He will be providing a 
“Washington Update” with important legislative and 
regulatory changes affecting the Huntsville and North 
Alabama community!  

Fall National Education Seminar (NES) 

On October 27th the Huntsville 
Chapter of NCMA will be holding 
our Fall NES “FAR Essentials” pre-
sented by Mr. John Dobriansky MS, 
MBA, CPCM, Fellow.  This is a one-day National 
Education Seminar (NES) that presents the essen-
tial topics from the Federal Acquisition Regulation 
(FAR)—the source of the uniform policies and pro-

cedures for acquisition by all U.S. 
federal government agencies. 
This seminar will explore in-
depth the 28 essential topics of 
the FAR to be mastered by gov-
ernment and industry contract 
management professionals.   
Please see sidebar for location 
and registration information. 

Huntsville Chapter: 

NCMA Monthly Luncheon: 

Congressman Mo Brooks 

Oct. 20, 2016 

Redstone Federal Confer-

ence Center, 220 Wynn Dr. 

NW, Huntsville Al 35893 

 
https://

ncmahuntsvillechapter.regfox.com/

ncma-huntsville-chapter-october-2016

-luncheon-with-congressman-mo-

brooks 

 

NCMA Fall NES: 

FAR Essentials  

Presented by  

Mr. John Dobriansky  

Oct. 27, 2016 

 

Dynetics Solutions Complex 

1004 Explorer Boulevard 

Huntsville, AL 35806 

 
https://

ncmahuntsvillechap-

ter.regfox.com/2016-fall-nes-far-

essentials 

NCMA National: 

35th Annual Government 

Contract Management  

Symposium Dec. 12–13, 

2016 Washington  

Marriott Wardman Park, 

Washington, DC. 

Advance registration rate of 

$760 for members  

expires Nov. 21, 2016. 

 
http://www.ncmahq.org/gcms16/

attend/registration   

 

Deadline for submitting a 

paper to speak  at the Gov-

ernment Contract Manage-

ment Symposium is almost 

here.  See the link below for 

more information 
 

https://gcpsummit.com/ncma-

members-gcp-summits-call-for-

speakers-is-now-open 



Changing the Role of Contract Managers 

By: Michael P. Fischetti, NCMA,  

An excerpt from the September 26, 2016  
(Photo Credit: Jenifer Morris) Federal Times 

http://www.federaltimes.com/articles/opm-releases-back-pay-interest-calculator 

The role of today’s “contract 
manager” continues to change. 
How and why it is doing so de-
pends on one’s perspective, but 
from the private to public sec-
tor it is converging.  
……. 
Some government organiza-
tions, or the contract managers 
themselves, view their role as compliance and pro-
cess enforcement, while others see it as much 
more. However, in going beyond traditional roles, 
should contract manager involvement start much 
earlier and be more comprehensive, including re-
quirements definition, acquisition strategy and 
planning, spend analysis, source selection, supply 
chain management, project management, and the 
external relationships from beginning to end? 
……. 
A profession wide (both public and private sector) 
approach incorporating trends and uniform com-
petencies beyond any single employer or govern-
ment could increase the pool of talent available for 
all, creating a highly competitive market for train-
ing, beginning with university-level education, sim-
ilar to other professions. Government will then be 
in step with industry, the educational programs 
offered and the candidate pool it produces. Any 
alternative, uniquely federal acquisition workforce 
approaches could increase human capital prob-
lems in the future just as they have in the past.  
 
Michael P. Fischetti is the executive director of the 
National Contract Management Association.  

September Luncheon Recap 

Were you wonder-
ing if we should 
really have that 
much fun at a 
NCMA luncheon? 
Sure, you can have 
fun and learn at the 
same time! Every-
one enjoyed Cap-
tain Ronald Woods presentation on "The Duck 
Pond Theory of Organizational Behavior" at the 
September luncheon.  His Art of Leadership semi-
nars enable attendees to develop their own lead-
ership style using the EPLS Linked-Domain Leader-
ship Model. The material is based on 52 years of 
exhaustive research in the field of Leadership, 
Teaming and developing Human Potential. He con-
tinues his father's life work (a U.S. Navy SEAL) 
teaching the genesis of self-awareness, values clar-
ification and enhanced emotional intelligence. The 
Woods Consulting Firm has found that all success-
ful men and women utilize four domains to unlock 
their potential and the potential within their or-
ganizations. These four domains are; E P L S: Ethos, 
Pathos, Logos, and Sophos. Another way to unlock 
your potential is through the “Attitude Cycle.” 
Here are four decisions that break the cycle of 

unproductive and unhealthy 
belief systems:  Get emotional 
about what you want.  Focus 
intently on creating it.  Take 
massive action to create what 
you want.  Choose discipline to 
persevere and never give up!  
Good advice! 
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Member  

Accomplishments 

New Members: 

 Anthony Adolph 

 Clayton Ahrens 

 Shellia Battles 

 Halah Bizanis 

 Kim Black 

 Deloris Brownlow 

 Sherri Childress 

 Sharleene Davidson 

 Jennifer Edwards 

 Karen Farlow 

 Michael Flemming 

 Judy Graber 

 Alana Grissim 

 James Hardy 

 Demetirus Lee 

 Calvin Mahlik 

 Bradley Martin 

 Darnita McBride 

 Adina Peyton 

 Gary Sharp 

 Dakar Shillingford 

 Myriette Shillingford 

 Nancy Small 

 Scott Speigle 

 Cynthia Spruill 

 Amber Stout 

 Eugene Tilghman 

 Andrew Williams 

 Michele Williams 

 

 

New Member Initia-

tive! 
 

NCMA Huntsville can get 

credit for new members  or 

members  returning after a 

membership lapse by indi-

cating YES on the on-line 

membership application 

question that asks if  you 

are referred by the chap-

ter. 

 

Name This Newsletter 

We need your help!  We know you have great 
creative ideas so how about sharing one?  We 
need a catchy name for our newsletter that re-
flects news around town.   

Rocket those ideas over to 
news.ncma.hsv@gmail.com and maybe you’ll 
receive a prize and 
recognition! 

Don’t forget to check 

out this month’s issue 

of CM Magazine! 

Monthly Advertising Rates: 

$200 full page,  

$150 half page,  

$100 quarter page.   

 

For more information con-

tact us at: 

news.ncma.hsv@gmail.com 



Local Disability Employer Spotlight:  Phoenix 

Phoenix‘s vision is a community free of employment and social 
barriers.  They provide job placement and strive to enable each 
person to develop their full potential.  Phoenix believes that the 
people they serve and employ are their greatest asset. Phoenix 
provides one-to-one matching of job requirements and individual 
skills to provide employers with qualified employees and jobs for 
people wanting to work, primarily those with vocational disabili-
ties. Many employers receive tax credits for wages paid to pro-
gram participants. Services are provided in Madison, Morgan, 
Jackson, Limestone and Cullman counties. 

The roots of Phoenix reach back to the early 1950s, shortly after 
America was hit with the polio epidemic. In 1953, a group of con-
cerned citizens, including the Huntsville Junior League and the 
Shriners, joined together to begin to provide physical rehabilita-
tion services to children in the basement of the First Baptist 
Church.  

In the 1970s, Phoenix Vocational Services was created to special-
ize in vocational rehabilitation, helping people with disabilities 
prepare for the world of work. As part of those programs, con-
tracts were sought from local corporations to provide paid work 
for those individuals in a training status. In 1973, the U.S. Con-
gress passed the Javits Wagner O’Day Act, now known as Ability 
One, that allowed the federal government to set aside the pur-
chase of goods and services from non-profit organizations that 
employ persons with disabilities. Leaders of Phoenix Vocational 
Services recognized the opportunity this law provided to Hunts-
ville, a community that is home to many federal agencies.  

Phoenix is governed by a 20-member volunteer board of directors 
comprised of business, professional and civic leaders who donate 
their time to oversee Phoenix programs. The Commission on Ac-
creditation of Rehabilitation Facilities (CARF) examines Phoenix 
programs in the areas of evaluation, adjustment, placement, gov-
ernance and job coaching. This accreditation is representative of 
Phoenix's commitment to quality. Phoenix is a member agency of 
the United Way of Madison County, the Combined Federal Cam-
paign, and the State Combined Campaign. 
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October National Disability Employment  
Awareness Month (NDEAM) 

WASHINGTON – To reflect the important role disability plays 
in workforce diversity, the U.S. Department of Labor’s Office 
of Disability Employment Policy today announced that the 
theme of 2016’s official National Disability Employment 
Awareness Month is “#InclusionWorks.” 

“By fostering a culture that embraces individual differences, 
including disabilities, businesses profit by having a wider varie-
ty of tools to confront challenges,” said Jennifer Sheehy, depu-
ty assistant secretary of labor for disability employment policy. 
“Our nation’s most successful companies proudly make inclu-
sion a core value. They know that inclusion works. It works for 
workers, it works for employers, it works for opportunity, and 
it works for innovation.” 

Observed in October, NDEAM is a nationwide campaign cele-
brating the skills and talents workers with disabilities bring to 
our workplaces. Led nationally by ODEP, NDEAM’s true spirit 
lies in the many grassroots observances held nationwide every 
year. Each spring, the theme for each year’s celebration is an-
nounced to help organizations and groups plan their events.  

ODEP created this year’s theme with input from a wide variety 
of its partner organizations, including those representing em-
ployers, people with disabilities and their families, and federal, 
state and local agencies. The hope is that the hashtag theme 
spurs both individuals and groups to post images and stimu-
late discussion on social media about the many ways 
“inclusion works.”  

NDEAM’s history dates back to 1945, when Congress declared 
the first week in October each year as “National Employ the 
Physically Handicapped Week.” In 1962, the word “physically” 
was dropped to acknowledge individuals with all types of disa-
bilities. In 1988, the federal legislature expanded the week to 
a month and changed the name to NDEAM. When the depart-
ment established ODEP in 2001, the agency assumed responsi-
bility for NDEAM. 

For more information about NDEAM, including specific ideas 
for how different types of organizations can participate, visit 
www.dol.gov/ndeam. 

ODEP’s mission is to devel-
op and influence policies 
and practices to increase 
the number and quality of 
employment opportunities 
for people with disabilities. 
For more information, 
please visit the ODEP web-
site at www.dol.gov/odep/. 
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Sponsorship 

One way to get involved is to nominate your company 

to be a NCMA Huntsville sponsor!  Our newly enhanced 

sponsor benefits are available on the new website at:  

http://www.ncmahsv.org/wp-content/

uploads/2016/10/Supporting-Partners-Sept-2016.pdf 

NCMA Huntsville sponsor registration is available here:  

https://ncmahuntsvillechapter.regfox.com/ncma-

huntsville-corporate-sponsorship 

Get to know our sponsors—most of them are long time 

members and supporters of NCMA Huntsville who have 

accomplished various levels of certification and even 

been awarded the NCMA Fellow Award.  They want to 

help advance our agenda of professionalism and excel-

lence in the field of contract management. 

Say hello to our current sponsors: 

Platinum 

Silver 

Gold 

Bronze 

Sponsor’s Charity Challenge 

Bronze Sponsor MBD360 LLC would 
like to invite the other NCMA Hunts-
ville Sponsors (and concerned indi-
viduals) to the first “Sponsor’s Charity Challenge.” MBD360 LLC has donated $100 to 
Merrimack Hall’s Happy Artist program and challenges other sponsors to do the same at    
https://ncmahuntsvillechapter.regfox.com/ncma-huntsville-corporate-sponsorship. Do-
nors will be recognized at Merrimack Hall’s Fall Art Showing on December 16th.   

Merrimack Hall Performing Arts Center is a 501(c)(3) nonprofit organization. Their mis-
sion is to provide visual and performing arts education, and cultural activities, to children 
and adults with special needs and to provide quality professional entertainment to the 
community. The Johnny Stallings Arts Program (JSAP) serves more than 500 children, 
teens and adults with intellectual and physical disabilities each year through a variety of 
weekly classes and special programs.  Pictured is Roy Whittenburg of MBD360 LLC and his 
daughter Victoria who is a participant in the Happy Artist program.  Victoria is deaf, non-
verbal, has autism and developmental disabilities and loves to paint. 

Sponsors  check out the new sponsor benefits in-

cluding reduced rates on advertising!! 

Contracting Officer Podcast 

NCMA Huntsville would like to introduce to our contracting community, a free resource for learning all 
aspects of the contracting process from the point of view of the contracting officer.  The podcasts dis-
cuss in detail, the various stages of the acquisition process.  Copy the link below and share this re-
source with your company or organization. 

People (and companies) need help navigating the federal contracting market from the Contracting 
Officers’ point of view. Contracting Officers need help understanding the market from other con-
tracting officers (and from the contractors’ point of view). This helps them both. The Contracting 
Officer Podcast was created to help both ‘sides’ to understand the market better, to more effectively 
navigate it, and to communicate better throughout the competitive process.  Give it a try! 

www.contractpodcast.com 


